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feO?ft f 16 RddMi, 2011 

W. ft, ^olal/^nft ftf ) /T^J^/3T^/2011 /245,—^ ’llfa^ 1W ^5fW fe?3fW7*3 STfafOftO f 1998 
{ 19% 30 9) oft 3T7T 26 oft O0-3T7! (2) ^ 3W3T # ^'Otfe^ fw faiMfesUMO TOW««d 4jHlftl4fa 

3^ ^KH ft (j) fe^aMO 371333 -Tftofftol W\ #1 3 (7S) ftbfo— ‘ ^(HHRl \ 31O0-^¥ (6) ft^lRlWiRfl 

oft fMiri^fr oft -stt^ ftft (ii)ftfefft31 37 w*z s, 9 , io, 11 ife 16 ft wiFrotftfl siwraSoft ftoT orof 4 sronfer m\ feoo, 

WI^IfH, ftl7 *ffe few Wir, ftOllV^O 7^ ^To4l*H ft 7PS|fe*0 few 2 2004 Oft Slfe^n TfeiOT 

1 ( 26 )^/3nf%,^t3^# r /2004 ft RhI^O WfeO W f :-— 

Oi. 3EP7 ftfefft 3( 71 ) 03 03 73^ 6 


^■IHH iM=P*J ftftftlO 


■OltI 7lfo3 03 OOOftiKI J17 fftfft 74 0T3 
30 3? !V| M F- l-1 r feiti rTtft Oh OF «0tT 
33 WO 3R01 t 3Tt7 w ft sftftTtf 
3003331 7£ fefe ^fe^PW KO. 0F3 


330 TTffeW 33 wftOiTcf ^71 fofe "71 OTW 
30 ft fm, £HJ f-OH Kffe ft) 3^ idOOl 
33 TT^T 3R01 (f 3^7 ^ 3ftft3! 

OnftWT ft fenr X-rf^RW *1ft 17 ! 
TTm : 

oft w t o^rofe o fegos 

oftftr -3700 3033001 ft i ftn3 0773 30 
oft tf?F| ^JTT ftfO 07 3*7 07 OEft WO! 
7^*F[ l 


m\ i 

^ft snft 713 w ft fft 9H r lR ft 3^0 
ft fftjoo ■^ftoo sm wFfeo ft ftTio 

OTrft Wft 3ft 37T^ ^ft ftlO 07 03 07 W 
301 7FTI I 
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TFff^rfsr 31 ^ 3, ^ 10, 11 TTg 16 


fepffer 


S r ferR fefe nfe 

8.1 ^R5 ^ ngf 

t fgreferm r m 

Tfe, 3*TWfe sjqHlii wm\ SWT fe 
TJ 5 ^ Fij^ki fen WtJ^TT fen, 
srwfe fer sjU«m p *=fi* anf # 

^ *ff fe +. H ’ J I 'I ? i i feRJlfe fel °h"^ fe 
nft, nft 'JH1,4 hR 7^44 R5d SRI +1H H - 

rr r srmi ~m fefe %ttri stsri 
flfefflPI fe 7*n *TflT fe 3T%m 

%r fen -fli^n » 

8.2 IpSZ feffefi sferfef fe ffe fefTTF^ 

8.2.1 fe ^ R fef fe |fepT,^rpfffeff 

Tfefe fe *£§ R.TR.Tl. ?m R7. ferT ’TTTfa 
L jff7^ rj7^ I’-f^i ^ d+.'il+i I Tfem fe t 4t, fe, 
7^7 i'HIr^J ^IK^i 3T V-7S 1 ^I nTl shH^f I j 

rt fek fe srfe fer^fei fe fern t fe, fasy 
fe.mfer. nnfei wfef fei fe.Tn.fe. fe tr fe7 
rrsqr 7*T,ffecl tJlfef fe 7RR r!R fe, ^fe I 

8.2.2 fEfjTFVHMpV-tT] fe TR-ferF RR W^ffer fe 
URf- , , 'tR,fer, i’-IlF^ tTTTR.. fe RTfe RR fe fe 1 fe 
fe feR feVQ[g.fe. fet -smfcT hiki niT fen fer 
7^ fet snjtrfn feft I 

8.2.3 TT,R3.fet 3fefe f-ITRT W'fe fe WT fefe RIRTT 
fe 75 7f 37 *7T 77 W fe idfe fenfefefe W, 
■qm fei 1 

8.2.4. feff 3TWW fe Rfe fe^il ^TTT A it.T^. fe 

nqrfN wtt arffe fenffen fe 

7>1 TT^ fen I 

9.1 fefR -STRTTf)’ -iR^ri °lrN^FA fe <Wi 

7 TiTI frf, ^ ^ ffeT W ^Tfe fefe 

^ fe ^ "TTfer ne^il nO^ 7f r -jih i 

fefe l feFTT fe fefe fefe^ 

Tfe ^ T^nft ^ ^Rfe feign fewft gn n?: 

TTcT fe ffe R1 rft TRRl 3?TW[ fet t ^*^71 

trrt gfe Tiffed fef t i naife Mfe ^ 
T7T7TR wm fe 'SiN c bHl I'iu 14*11 fet ^?T ^4N R 
ferfr^ y!Vi *a i rt hiqh feR f®m 41 fe ti=*ir 

fet J11H Hir5H i RMl'^ fe '4n 3TF^>'T1 fell 

fefe.;i ife ^fR gt Ifefn ^ 
W UfeTfi 4 sqi ^ ■sT'ft'rn fei I 


fe'i fe7 fem 

fewiR, fefe fefefe Rffe fe fen 
fe ^FF-f! fefn fggn^i feni 
ffefenTR .^ri ^jufer fe Mfefe 
fe fenfefer fe jRitt r fern fen. 
^T R ffefefeHTR fe feffeT/.3Twfe 
^f fefefel i 


3 ^ 6 ^ £) 6r) ri'— 
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9.2 ipi ^Td- HFi ^ 

(i) -5,^ (^TR) 3T^fa I 

(ii> 3RJ TTafT, ^ *R 

3 Wi Uu*\ it> *# w H : in>r^ 

SFRTT ^ *1$ fcf WHNH W R 1 

(aii) 3RUHPI 7^iT ^ ■3Hr'Ti*rT liRR 

\£{$m\ i 

(ivj r^H^r^-Cl 3flVR R T^T^rT STRMPT : 

(Rj) Nfai^r yHi^f- 1 ^ R I 

(n) irf smT ^ it f^m wi 3 #>4* 

sjRT ■*■ i4 rt? y^ u i R tt^ ^pi f^rf^i ^ 

M^m ^ f^n i 

' R) & f7r i n^hil^ RF "R ’ *T 'i- U4MM ^ I 

(v) RTRT W> WT 'jFdR^I FT | 

(vjj f^Rn i&%\ t 

(vii) «tvl*blR R^T STRICT I 

(vni) ^ ^fWrj acraf^f | 

io iffw 

IftlJ -i'4Hl4 {R!^ RR) ^ MrfHffl ^ RNeTT 

R frR ^TTR SJFfaff mr it.wft. 3FTfa 
^ IRu XR-R+tef impT NIT^T ^ 

ftHJ, MlR RR sftr 3TR ^ firl y, ^TT^F) ^ : SR R T^t! 1 
t RR d4NH (w Fife) 3FTE|R1 !M«kH ^ 

ite ^t fht ift <mni4 hw ) 

^ ^FPT 3^ftgH TM 3TSf*| FIR ^ ^1 FFft ] 

10-1-2 UFFTT 3^ FtR F^ FT H<1 h^I ^ 1?^ 

FTFFT RTF ^11H RT^R WTT L RFf 

FR Ft.TTR.^t ^ff -i4lfa 1f>7 "t" f R ■STfV'+rfH 
^rreri (frri ^fe) ^ ^rr I i 

t R R^4d ftRR ^ RTR #T I 
10-1-4 ^frf r^«t-ilH ^ fRR +4^^ RiT ^ Wt WTT jfl 

tM Rrff wm; #*ft -^t t i 

10.2 RRF5Ft 4 ( Qrtftd RR ) 

10.2 feft OTP1FT ^T Rfir^ RFRR ^ 

RR f^Rl RRFfT f RTR ^Hf^RsIri 

^Ngrctt: 

(i) '3ff^ ^ *H¥1: RRT RR 

3R? ^T RR "3FTT ^fi. TFTT^ "3+R FFTFR 

Mw\ m\ ^r^TRTfi; 
f.O TX*G 

RFFRR 3fk 4i0 R ^ir-^Vi IT^HR 

TlfrTtTRT T¥l f^^TJRFT ^TT 

R1:5RRfet WH W feft 'iR 
^RgM TTfR ftlMT 37T%R "n uT?T i?\: ^ f3v 
RT-RR.^. ‘^IWf ^ ^TT^qf 
^ Tf “51; 3^ 


^ \ 

{Part IV] 
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PffT IVj __ 

si mza 

(Sit) RmI^ rFUrfR tfflH'JlIFi FI I 

10.3 JUWHi ( ’CraLW TOF ) 

qR.W FR ■=*if5 ^Il^n4 4W T ff-T^. 

fL 3*nfa $r*r^T wfrR toi Rfft ^ 
^ rrsqi ?fra Tcnmfr ^ w$ TOm t 

iTOJ WFTT ^ -q^ ^ SRI ?mT 37T 

^TT '+><^1 "ff jTR ST^FTT'T ^ ^FFT ^ H 

I"* H iI 1? F ¥ TT f ■sqRjHI’li: TTTSfR ^T Pi'ifHn 

*rw toR flraiR FfcffaM w, m 
3FR3? TRFT "& d'i<H f^?TT FL "3^ ^44 TTRiITT, 
^1 ^ FC H^'lHfa ^ Ufafd $ t h 

^ft TOjW ^T TOR fl^Efe ^ W W TO I I 
dR TT^7 1T I ^itfe FT FiT fqqi ■^HE.’II 

RF dwrR? yiKI 4R RM r^TT/^w yqqrii 

# to Tf w=tRt ^ feT^. tot ^ ^ 

37R ^ '3W ’FT*I ^ RTJ, ftlT TT SiT^dl Fjl 

w+^n to ^cfcni 1“ aro ^ ^ qnr oo^i -^udi t^ri 
TO totot ^t TOTOfror^TT tort! i 
I0 r 4 u<*to ( ) 

] O.4.] ^fTM TOT R TORci ^ WTO TOTO ^ ^ ft 

'-kht^ ^tt w fm to f*=mm 

3i£mi% i 

(i) TOR qR^3 hr Rf Mi4 to to Rqjf ^rt TO wf 
Ft; 

fii) to wfa sta tot ft ri torR 

q>CJ y^hlRfffl Ft; 

(iii) pi^wi scftr^^ ^^^■q^PTTKfTfT^ 
^ri Ff f^W! W1 ^ siRdH, W% ft ,( frd h 
U#il?Kf ^ F Tlfs^ 4^ld£( ^?R 

W^qst*. H f ^T ^ y <isj i '" '■‘H ^sTH f^FTK * iRifqRr 
^ff t fq^Rl FT; 

{tv ) ^rlw tth "Pf fnqldH ^ TOT^ ^ TO 

'TUN-qi gr^TOl ^ ^ M^rn" 

A ‘ c TT f r fror ft ststo l^f^JTTO -a^R mm 
FRt ^ioiR;r i m M#? ar^r Ff^i f?mi 
^'lferf 7T TFT F5; W 
(V) FTPiB TOT froiFH W1M WFFT TFE 

Fl I 

10-4.2 3TWT ^ ^ ^ g<Hf(1 rwr^ild*! FfrfTOT 
16 arots ofefl ’HinLi ski Ffron ^ 
mm ^ qfr ^npfr i 
io.s arrErra ( ) 

■srf%^ fadRH ^ ftto tM < m\ fttt 
qt wtr ■3TFTO ^ tR!to q^f ^ fmr Tn*i 
TPTOTT ^ ^ FT 8 M ^ TOT ^ Traro W 
^ W diq ^ FF FT 4^) "ifn qR ■■jTI^'iI I 














s 
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10.fi ST'RTsf T? T TT=Tfa •£ fat) Wl rfoftf RTT 
TFT1T #n TT TTTRt T %R ? I TTFTT T 
TF ^ SrmT# ^ RF H^HPrl ^ %R SHH^lR^d 
T#h amror writ ;- 
zr&mf r^H^ra'I RTR TR Tlftf# T TIRSt 

Tf^rf |TTT : 

T. 7*T-iJfWT SfftTOR (ttl^) 

TTt^ I 

TT, ^ i£RT \ 

^rt R^Nft^nfR^i) a^Mf girt srr#^ T rf*t 
lit to w4 ^I%R] 

T TTtt f-l 1 i"l [**6 rfif M *-M ‘Tl i I T frnT r^H TR"! fiTTf 

t 1 

T #*JT TRim., TT*#TT ST^TI 
#n t TffcT rpkp! i 
T iTRR tp TRE^ TiRTC Rf^twfTqt ! 

10.7 !TiTTTTRT4 (rfw 

RPI) ^ ( ■TRET ^tfe) R ^ 

%R STf'HR^i'H TTTTT 4ld;;Ti.4i/TTT fclW R 
WRTfTTT, TTfr^T ^ 7FR 3 R 4 Wm 

t! Ft ttrt r^uVu TRrrmr tfj tVMiw trite Mt 

341^44,(11 T^t ^ttwt 34r^f^f! FT#! | 

10. K 7^5 10.] 71 10.7 TF T '^M<F f^'^lH ^I-jmi #t 

umto ^ tt -mi, m ^t. i gra f^rfet ^h i h^ 

gRF TUfTT SW^rf ^ <ff^ tWTE T 7*^*1 R 

3?feEi wttr R^#Ft Irraerr Rfw; ^ Ttfrornter 
v^T HH^lI rr^.tel r f*FT F# t #t TF TRtet 
wm i 

11. ^ &ZI <£t 7TKPRT 

t9.1 l^rft o'hnn r# Rfrr TH/tim ^rrte R w# ^ 
%E TRTE -5RT Ttram 3T^ EFTT^ TI R7 t#.Tft 
tefrf^TRET, Ttepq rimvildl ’TS 31^ 

TFETf TTl.TE.^m ( ^.^^3TR., 
W ^WT 71^ feRT EFITL f^WftrCTEPI 
■ -BFnTtteT. cr>n 

fwt^jrm :>t^h ^ ^ 

T? TFPfl ^ r^T f cl, TE 

Lik re ^rr’^ft ^f4ul ftF 

n.I.L TR W* ^>1 i^f^f^rT^r R TTRTR W* 

^ TtRFt FT I 

11.1.2 ~m T? tETQ. 7tfiRF 3Tfmrr f^TTf^JtrR kTTl 

Tfl^PT ^ # %T teElttecT #tTT a^TljTT R 

■^T ^ F! ? 

11.1.3 '™tTT # fTnf^^JId'-! R rn^jr^ T fdE 
RI^TI? r 3TT#^T Ft -1 
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11.].4 <iMNi4 ^ fwRieiM^ sir ^ 

<="H E f-i4j r +n R fvry, Moftti ' 7 ^TOE ZlfyR £|6cim. 

a r 

11.1.5 fa*«lferaM4 iff EF ^ R^fel t 

RF RF l G WM6JiT'lR ^RT fREffTF RTF EfRR ^ 
•RJHTT ER TO Ft I 

iu + 6 rf M 3 M 1 to*t wf Mr stto MRt sMU ^ 
Rif Rfr STORM Eft ll^^f 

V SlfTO arafa RT iM TO RT wn Rt Ffl TO# 

£ fR 

r. ^ toftrMwto 3 Efer wr ttMt rI 
Treffro ^ sttrt ft %ri Irr w -sfa 
73. TOJTTR R[ "WF 5 ! TOl E fw fRET 
FRW 7# TTOT W EF ET tRR TO $ I 
11.2 wm ( 4^-Hfd) aft? 31RPf (4^HfdJ ^ EFf Et 
RTOfa Ef frW ETWf tn f^RTT RTF TOT iTRTW 
^ifFcT ~3Rf 7FF I ! 1 R 7JTRSfH Et RP| 

e! 1 ! i 

76. RWTIHehlf 3lfET^f§Wr TO ijif^farf 

J 6- [ Rf H^iSto TO R STMjriJtfc 

60 EE Rt £TT^ ^ RT ET IRfEEMl? RT TOTOJE 
#t i -toM fErm sftETRR Rt eteMe w Rt to 
TliZl isl R tR^tt 31^1 l\*1 Rt Tit# % eft R? 3H 

Re? Rt £7fFR hk1(si Rt -3|fa<ii^eiJ RT RTTf^rT #E1 
sftT fjTTOT 'Ji'+ifVilsT Efi+H ETF Rt Writ fllOa RT 
Ft# t eft EF FRra ^ RTF Rt sfiEE cTRhl Rt 

Rftmta rt TOf^r mr I 


16-2 Eft WR 3TOTO 

Rf TOR rwhutui ^ fel R t eft ^T^tTI 
TRMpff &T fe^lt TOTF ^ ajnfcR ‘^pFtfTT 
Tt ITT^fiT ttiH ^ 7R3^ "^t , f3?3f^nTeT*T 
TOpT ^ITT Mfta HMktff E+14HI ^ £T^TR flT# 
;^rR^Tf ysr^RW # 60 £TT^ R! ^ 

^ir^rn *h| £l3fy Wl 6.2 cri ttr'to TOR t I 
16.3 C2) ^ UWRl4 R TraWr, fW ^HPi^ 

RRTO Rt ^R! fRTOT 3^ fetf TTOT ^RT 
^ RR W\W\ r!PT ?ntTO t ( TOR7T ^ m?) 
URRT H5rl ^RT TW-Wra R fR-rffef HI'E^^fsT 




Idl fol?oiftgW«l ^T ^ ^ 

65 M W\ •R^IT^ ^7 TtalfRfrf #t I eT*, 
62 Rt £0^ R 3mfri iRvTtt iRTIRiT 74^-1 Ftf ^R1 

R-4H'+'I RTT TOR Rvt R? RRR RT RTTO.'tRRpf 
RTl^T 6 l a lt I 4Tc y h| 5,71 RR "RT RR "RR "Pf 

k 3TER3R Rl Ri^-RTTfR t-ltl <161 It RW °I6 
62 Rt Bn^RTRR; ^iri^i RR ‘Ji’^ii M5iN 
IrtTT -STATOR Rl Jl^tdl^T ^77 RF Rt ^T^Fi filf^T 
R fR*T fRTTt Hi fhf^T R TOR t ffT 3F RFT RF R 
RfRT-^T FIR ~4 fR*T RtRTO RT 

M®7 fRRT RF Rt TTBR M*T Rj TOFt # ?fr ^F 
4^R RIF Rt £TfRR Mr Rt TOfF^F #n I 
16.2 PTi RFFT R.rl^frl Rt R 3T1R7: RT fRR 
#3)11^ TlintF RR STtRTO Rt 65 Rt £Tf^ 
R TOTfT ?0 RT Rt 3TR[ TO RfTO 3TTRT: R7 
f^RT Tl TOR t I FRfF TOfRffR Rt STT^ R 
3R7TR RF^ft FTT FifR RR RT -hTh <1 RRf^T 

^ f^l RTR RRFT TF ^RR tRR -a. \ uj n 3Ft7] 
TTcRTR^T^ ^ ^ i^^Cfll „ 'RRRR, tTOfR?RTT R 
m £ £TOT RT Rtj Rt 3TFTTRT 3MR ^ feR 
M TfeR -3TOT RT FtRt RfF Tfflfcf R^rT ^ 
M SftRIRR RT. FiRR r^^r^i^iH R fFR R 
■rRTto/ 3-TTTOTO ^ I 


3^ £& i> (R/^ - > 















TT^fttPT 


3^r?K TR ^Fff ^^tr I 

im ^r i 3?0to f^m sfra ^ Tff sp 

pft 

#wn fsrfv snr ^rt t wft'in 
^WII^VI 4' TraiMftff frsmff sfa ?raf rt flart 



^Ff 7W-H ^ ^ ^iHlR # firfa 3T^ II 3T^T P 2011 £ WWt TPIT I 

3TT^fT 

^5T, "^t, "TT, ji! ?il y "f>ci *iv* 

GURU GOBIM) SINGH INPRAPRASTFIA UNIVERSITY 
NOTIFICATION 

Delhi, the 16 th September, 20 1 I 

F. No. IPV/JR(C)/$tatiitc/Amcnd./29ll/245.—J n pursuance t>f the provisions of sub-section (2) of Section 26 or 
Ihc Guru Gobind Singh lndraprastha Uni varsity Ad, 1998 (9 of 1998), she Bound of Manage men! of GGS1P University, with 
(he prior approval oflhc Chancellor herein' makes the following pEUlial amendments in (i) the ago of superannuation of the 
Vice-Chancellor as prescribed in sub-clause (6) of the Statute 3(B) of the first statutes of the university under the heading— 
the Vice-Chancellor and (ii) Notification No. F,1 (26VStal/lPU/DRF/2004 > dated 2nd December, 2004 related to service 


conditions including recruitment rules, incentives, increments and career advancement scheme, superannuation and 
re-employment of teachers as prescribed in clauses 8,9,10, 11. & 16 of Statute 3 1. 

A. S li B-CLA USE (6) OF FIRST STATUTE 3(B) 


EXISTING PROVISION 

APPROVED AMENDMENT 

The Vice-Chancellor shall hold office for a term of five 
years from the date on which he enters upon his office 
and shall be eligible for rc-appointmcnt for not more than 
one term : 

The Vice-Chancellor shall hold office for a term of five 
years from the date on w hich he enters upon his office 
and shall be eligible for rc-appointment for noi more than 
one term.: 

Provided that the person appointed as Vice-Chancellor 
shall, on completion of Sixty Five Years of age during 
his term of Office, cease to hold office. 

Further provided that the person appointed as Vice- 
Chancellor shall, on completion of Seventy Years of age 
during his term of Office, cease to hold office 

B. CLAUSES 8,9,10,11 & 16 OF STATUTE 31 

EXISTING PROVISIONS 

APPROVED AMENDMENT 

8 r PAY AND ALLOWANCES 

8,1 The teachers appointed by the University shall be 
in. (he grades that is to say Professor, Reader or 
Lecturer in so for as they lake part in the leaching 
in the University and shall, except in the case of 
rc-employed teachers, be paid salaries on such pay 
scales or at such stage of such pay scales and 
allow ances, as the Board of Management may adopt 
or decide from time to time in accordance with 

The Pay & Allowances, Incentives for Higher Qualifications, 
Annual Increments, Counting of Past Sen ices and Career 
Advancement Scheme, shall be governed by the University’s 
Regulation/Ordinance beingformulalodAm the subject on 
the guidelines of the UGC's Regulations 


the AICTE/U.GC. guidelines, if any. 

8.2 INCENTIVES FOR HIGHER QUALIFICATIONS: 

8.2.1 At l lie time of recruitment as Lecturers, four and two 
advance increments will be admissible to those of 
the Seicnec/Humanitics faculty who hold Ph D and 
M Phil, degrees respectively; and to those of the 
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EXISTING PROVISIONS 


Technical faculty who holdPh.D and M E /M.Tcch, 
degrees respectively. Candidates withD.LmiD Sc. 
shall be given benefil on par with PhD. and M. LLtf 
oil par with M Phil 

5.2.2 One increment will be admissible to those Science 
Humanities teachers with MPhil and to those 
Technical faculty with M.E /M.TecIl. who acquire 
Ph D vfi thin two years of rccnii i meni. 

8.2.3 A Lecturer with Ph.D. will be eligible for two advance 
increments when she/he moves into Selection Grade 1 ' 
Reader. 

8.2 A A teacher will be eligible for two advance increments 
as and w hen she/he acquires a Ph.D degree in her/ 
his service career 
% ANN IJAL INCREMENTS 

9.1 An annual grade increment shall be granted to each 
teacher as a matter of course from the 1st of Ihe 
month in which it falls due unless it is with-heEd 
An increment maybe with-hcld if his/her conduct 
has not been good or his/her work lias not been 
satisfactory, in the opinion of the appointing 
authority, No increment shall, however, be with-held 
without assigning the specific reasons in writing and 
without following the procedure laid down m this 
regard. A teacher shall have the right to appeal to 
(he Board of Management against the decision to 
withhold his annual grade increment. 

9.2 The following services in the stages of full time 
scale shall count for increment: 

(i) Period of duly. 

(ii) Service in another post, olher than (he post 
carrying less pay, whether in substantive or 
officiating capacity." 

(ml All ki nds of leave othc r than extraordinary leave, 
(jv) Extraordinary granted:— 

(a) On medical certificate; 

(b) Otherwise than on medical certificate due to 
inability of the employee to join duty on 
account of rivil commotion or a similar reason; 

(c) For prosecuting higher technical and 
scientific studies. 

(v) Deputation out of India 

(vi) Foreign; service 

(vii) Joining time 

(viii) Period ufliaiiiiiig before appointment. 

10. CAREER ADVANCEMENT 
101 l Minimum required length of scrv ice for eligibility 
for appointment on promotion as Lecturer (senior 
scale) sha!! be fou r years for those w iih Fh. D., fhe 
yeans for those with M Phil, and six years for others 
as Lecturer, and for eligibility to move into the grade 
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EXISTING PROVISION 

of Lecturer (selection grade) or Reader the minimum 
required length of service as Lecturer (senior scale) 
shall be five years. 

10.1.2 Lor movement into the post of Reader and above, 
the minimum eligible criteria would be Ph.D 
Those without Ph.D can go uplo the level of 
Lecturer (selection grade). 

10.1.3 A Reader with a mini mu m of eight yea rs of service 
in that grade will be eligible to be considered for 
appointment as Professor. 

10.1.4 The selection committees for career advancement 
shall be the same as those for direct recruitment 
for each category. 

1 (1.2 ITCTURER (SEN IOR SCALE) 

A Lecturer will be eligible for placement m a senior 
scale through a procedure of selection, if she/he 
lias: 

(i) completed sin years of service after regular 
appointment with relaxation of one year and two 
years respectively for M Phil, and Ph. D. 

(ii) participated in at least one orientation course and 
at least one refresher course of appro\ed 
duration, or engaged in other appropriate 
continuing education programmes of comparable 
quality as may Ik specified or approved by the 
University provided that those with Ph.D. degree 
shall stand exempted from the refresher course; 
and 

(in) has consistently satisfactory performance 
appraisal reports. 

1 fU IJEC1UREK (SEI ACTION GRAI)E) 

A Lecturer in the Senior scale who docs not have ei 
Pit D degree or equivalent published work and who 
does not meet the scholarship and research 
standards, but fulfills the other eligibility criteria 
for the post of Reader and has a good record in 
teaching and. preferably, Has contributed in various 
ways to the corporate life of the institution, 
examination work, or extension activities, will be 
placed in the selection grade, subject lo the 
recommendations of the selection committee which 
is the same as for promotion to the post of Reader. 
He shall be designated as Lecturer in the selection 
grade He ceio olter himself for fresh assessment 
alter obtaining the degree of PhD. and/or fulfilling 
other requirements for promotion eis Reader and. if 
found suitable, could be given the designation of 
Reader 

1(1.4 READER (PROMOTION) 

10.4 I A Lecturer in the senior scale will be eligible for 

promotion to the post of Reader if hc/she has: 
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(i) completed five years of sen ice in the senior 
scale; 

(ij) obtained a Ph.D degree or has equivalent 
published work; 

(iii) made some mart: in the areas of scholarship and 
research as evidenced;, for example, by self 
assessment reports of referees, quality of 
publications, contribution 10 educational 
innovation, design of new courses and curricula 
and extension activities. 

(iv) after placement in die set nor scale, participated 
in at least two refresher courses or summer 
institutes of approved duration, or engaged in 
other appropriate continuing education 
programmes of comparable quality as may be 
specified or approved by the University Grants 
UoiniTussion, and 

(v) consistently good performance appraisal reports 

10 4 2 Promotion to the post of reader will be through a 

process of selection by a selection committee set 
up under statute 16 of the University. 

10*5 PROFESSOR (PROM OTION) 

In addition to the sanctioned posts of professors 
which will be filled in through direct recruit men I 
through all India advertisement, promotion may also 
be made from readers to the post of professor after 
8 years of service as reader 

10.6 The Selection Committee for promotion to the post 
of professor shall be the same as that for direct 
recruitment For promotion from reader to the post 
of professor, [he following method of promotion 
shall be followed :— 

The candidate shall present himself / herself before 
the selection committee with the following; 

(a) Self-appraisal reports. 

(b) Research contiibulion/bodks/articlcs published 

(c) Any other academic contributions. 

(Three sets of the best three written contributions 
of the teacher (as defined by him/her) shall be 
submitted by the candidate in advance along with 
the application.) 

(d) Records of sem mars/confcr cnees attended 
(el Contribution to teaching or academic 
environment, institutional or corporate lifc. 

ff) Extension and field outreach activities. 

10.7 The requirement of participation in orientation/ 
refresher courses/summer inst itutes as prescribed, 
each of at least 3 to 4 weeks duration and 
consistently satisfactory performance appraisal 
reports, shall be a mandatory requirement for career 
advancement from Lecturer to Lecturer (senior 
scale) and from Lecturer (senior scale) (o Lecturer ( 
selection grade). 


OGf»~ M 
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[Part IV] 

APFROV ED AX1ENDMENT 


10.8 Tbc provisions of career advancement scheme as 
in clauses 10.1 to 10.7 shall stand modified, 
whenever necessary insofar as these are at variance 
with the norms and guidelines laid down by the 
All India Council for Technical Education for 
career advancement in respect of such teachers 
as arc governed by the norms prescribed by 
AXGT.E 

11, COUNTING OF PAST SERVICE 

11.1 Previous service, if any without any break as a 
lecturer or equivalent in a university, college, 
national laboratory, or other scientific 
organizations, e g CS1R, ICAR, DRDO, UCC. 
ICS SR, ICHR and as a UGC research scientist, 
shall be counted for placement of lecturer in 
senior scale/ select ion grade provided that 

11-1-1 the post had an equivalent grade/scale of pay as 
that of a lecturer in the University 

11.1,2 the qua I ideations for the post were not lower than 
the qualifications prescribed by the University for 
the post of lecturer. 

1M.3 the teachers applied to the University for 
appointment through proper channel, 

11 1.4 the concerned lecturer possesses the minimum 
qualifications prescribed by the University for 
appointment as lecturer. 

11.1.5 the post at which he is currently working in the 
University was filled in accordance with the 
prescribed selection procedure as laid down by 
the University. 

E 3.1.6 the appoint merit was not adhoc or against a leave 
vacancy of less than one year's duration. Adhoc 
service of more than one year's duration can be 
counted provided that 

(g) The incumbent was appointed on the 
recommendation of a duly constituted selection 
committee; and 

(h) The incumbent was selected lo the permanent 
post in continuation to the adhoc sendee without 
any break 

(i) Provisions of clause 1 i. 1 above will also be 
applicable m mat is mutandis while considering 
eligibility for promotion to the posts of reader 
(promotion) and professor (promotion). 

16 SUPERANNUATION AND RE-EMPLOYMENT 
O’ TEACHERS 

16.1 Teachers in the permanent whole time service of 
the University shall retire on superannuation otf 
completing the age of 62 years. While a teacher 
whose date of birth Tails on any day other than the 
first day of the month, shall retire on superannua¬ 
tion on the tast day of that month, one whose dale 
of birth is the first day of a month, shall retire on 
superannuation on,the last date of the previous 
month. 


16.1 Teachers m llie permanent whole time serviee of 
the University shall retire cm the age of 65 years 
However, there shall be a comprehensive review of 
the services rendered by the teachers by an Expert 
Committee after the age of 62 years, if on review 
it is found that the teacher has not performed well 
then hc/slto would automatically stand superannud - 
tod at the age of 62 years, While a teacher whose 
dale of birth falls on any day other than the first 
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APPROVED AMENDMENT 


16.2 The Board of Management may, on the recom- 
mcndaiiioii of the Vice-Chancellor, re-employ a 
distinguished superannuated teacher after lie has 
attained the age of 62 years for a suitable period 
according to the guidelines framed by thelJGC 
up to the age of 65 years, if the Board of Manage¬ 
ment is satisfied that the services of such teacher 
are required in the interest of liie University. 


day of the mouth, shall reilrc on superannuation 
on the last day or that month, one whose date of 
birth is the fir$1 day of a month, shall retire on 
superannuation on the last date of (he 
supercannnation month. 

16.2 The Board of Management may, on the recommen¬ 
ds ion of the Vice-Chancellor, re-employ a super¬ 
annuated distinguished teacher on contractual basis 
beyond the age of 65 years and up to the age of 
^0 years. Re-employ nteni beyond the age of super¬ 
annuation shall, however, he done selectively, for 
a limited period of 3- years in the first instance 
and then for another further period of two years 
purely on the basis or merit, experience, area of 
specialization on year to year basis and if the Board 
of Management is satisfied that the services of such 
teacher Eire required in the interest of the University. 


The above amendments shall come into force with effect from the date of approv al of the Chancellor of the 
University, i t,, I Hh April, 2011. 

By Order. 

* Dr. B.P JOSHh Registrar 







